Recruitment Process Outsourcing

Transforming
Your Business
Processes
into Strategic
Advantage

How can you sharpen your edge in an increasingly
competitive market? How can you improve profitability
by delivering higher-quality capabilities in a more
cost-effective manner? Above all, how can you ensure
that your business is positioned to succeed today and
tomorrow?

For Recruitment Process Outsourcing (RPO) companies,
the challenges—and opportunities—have never been
greater. Technology has revolutionized the industry,
creating new channels for identifying, screening, and
hiring candidates. Yet, many important recruiting
processes still require manual intervention that can
consume valuable resources.

Forward-thinking companies are forming outsourcing
partnerships to more effectively manage a wide range
of routine processes—from manual job posting to
initial candidate screening. An outsourcing relationship
provides improved cost-efficiency and greater
flexibility, enabling you to more effectively manage
peaks and valleys in clients”hiring demand.

Global Sourcing for Success




Today, the most successful RPO firms are choosing Hanu—a global provider of
high-quality, high-value business process outsourcing and software development

services. With an unparalleled commitment to total quality management,

customer service, and continuous improvement, Hanu gives you a distinctive

edge in quality, time to market, and responsiveness to your clients’ needs.

Hanu not only assumes responsibility for your processes; we optimize them—

squeezing out inefficiency and cost wherever possible. Because of our expertise

in software development and maintenance, we are also able to develop or
enhance proprietary recruiting tools to drive your efficiency, profitability, and
competitive advantage.

The bottom line: Hanu’s services give you the capacity to focus on your core
capabilities—and the confidence to grow your business aggressively and
successfully.

How can we help you?
We listen carefully to each client’s needs and develop a right-fit solution for
your specific requirements. The following is a sampling of our capabilities:

» Manual posting and quality assurance for 1,200+ domestic and
international job boards

» Resume sourcing through job boards, social networking sites, and
applicant tracking databases

» Initial applicant screening

» State board job posting to address OFCCP compliance

» Automated jobs posting solution to improve speed and quality of posting
» Software development and maintenance for the Microsoft .NET platform

» Global customer support for proprietary recruiting software tools

Get started today

When you're ready to engage a true partner, contact Hanu. We offer the best
people, processes, infrastructure, technology, and experience. We are
committed to the RPO market. And we are serious about supporting your
success—today and tomorrow.
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“Hanu is a team of consummate
professionals, thought leaders
and subject matter experts.
They are committed to total
quality management and are
always looking for ways to
make us a better company
through enhancement of our
products and services.”

— Jennifer Marcy
General Manager, Arbita

“Hanu continues to deliver on
their promise to execute the
transactional tasks necessary
to sustain our business. Their
diligence and transparent
communication has empowered
my team to focus on more
strategic initiatives with the
comfort that Hanu is reliable
and accountable.”

— RPO Practice Manager
Midwest RPO Firm

“We appreciate their commitment.
We can count on them to do what
needs to be done. We can give
them direction and they jump
right on it and follow through.”

— Stephanie Ralston
Senior Director
e-Recruiting Solutions,
Bernard Hodes Group




